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1. Any work-related fatality. 
2. Any work-related injury or illness that results in 

loss of consciousness, days away from work, 
restricted work, or transfer to another job. 

3. Any work-related injury or illness requiring 
medical treatment beyond first aid. 

4. Any work-related diagnosed case of cancer, 
chronic irreversible diseases, fractured or cracked 
bones or teeth, and punctured eardrums. 

5. There are also special recording criteria for work-
related cases involving: needlesticks and sharps 
injuries; medical removal; hearing loss; 
and tuberculosis. 

What is an OSHA Recordable? 



Let’s look at a few safety issues that 
were evaluated by OSHA to determine if 
they needed to be recorded, becoming 
an OSHA recordable. 
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Leading Injuries Data 
Below is data from the DOL OSHA website that shows the 
10 leading causes of workplace injuries. 



In the workplace, determining if a 
work-related injury or illness is 
something that must be recorded is 
not always clear. When in doubt, 
check with your supervisor. 

What is an OSHA Recordable? 
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